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Midvale School District Differentiated Pay Plan

A B C D E F |
Teacher prepares Unit Plans that incorporate digital
resources (Schoolnet, Discovery, Kahn, Blossom...), Smarter May
Balanced thinking (complexity and rigor), followed by interim Payment:
Curriculum Development, |November assessments that utilize SBAT type items and a response to 60% of
Professional Development |Payroll=40% of |results. The interim assessments must include a pretest & State
Days Attended State allocation post test . A schoolwide growth of at least 10% is expected. Allocation
Potential Dates: August 12 & Total for
13, September 6, September  |Total for Unit plans submitted, observation of instruction and meeting
20, October 4, November 15(6 |participation in PD  |conference completed, and results of assesssments student May
Staff Member days) Days (Max $900) reviewed. growth target ([Payment
Jennifer Besel Special Ed $ - S -
Steve Besel Music, History, IT $ - $ -
John Cook History, Social Studies $ - $ -
Nicole DeVries  1st Grade $ - s §
Jenny Grooms Alternative School $ . s -
Tonya Holmes  4th-5th Grade $ - $ .
Charles Ledington  Vocational Ag S - S -
Betty Ledington  Business Education $ = $ -
KyLee Morris  Mid Sch Math, AD, K-8 Head $ - $ -
Varina Pickett  2nd 3rd Grade $ - S -
Johnny Piper Math Science $ - $ -
Mike Schultz  Math Science $ - $ -
Brian Shaber English $ - $ §
Lilli Springer  Kindergarten $ - s -
Vickie Warren  Consumer Science, Pre-Sch S - $ -
Becca Wiggins  Mid Sch Lang Arts $ - s :
Vic Mann Vocational Wood S -
Kendal Doggett Para-Educator $ -
Robin Juica Para-Educator $ -
Stephanie Britton Para-Educator $ g
Donna Lake Para-Educator S -
Total Nov. Payment S - Total May Payment..................
Total Paid By Event $ - $ -

Grand Total for 2013-14 P4P Plan




